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1.Bplokopaocte né6n ota
To €pyo Eekivnoe tov AmpiAto touv 2021 Kat HLod Tou £pyou!
, : 2. Avantuén
Kal OAOKAnpwveTat Tov Auyouvoto touv 2022. !
AvamtuUoooupEe pia epappoyr oroia 6a MeBobohoyiag
He H PapHovn N 3. Feedback

OLEVKOAULVEL TNV E€miKolvwvia PeETAEL TwV

, , , 4. KaAn xpovia!
HEVTOPWY Kal TWV VEWV Kal 8a cupBaiAel

oTNV TPOOTIABELd TOLG va Bpouv egpyacia. ?\ B & P
Bplokopaote ndn ota plod Tou €Pyou Kal A

non avamtvooovpe TN PeBoOOAoyia avTtou |

TOu egpyaAleiov. Av BEéAleTe va pdBeTte . 'VL -

neplocotepPa ovvexiote va dlapalete!
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Kata Ttnv avamtu€n piag e@appoyng eivat amnapaitnto va
yvwpidoupe oleg Ba ival oL AeLToupyieg ov Ba €XEL.

Na ¢tiaxtei 6nAadn evag odlkog xaptng yia tnv e@appoyn. Ot
eTaipol ye tn Bonbela online epyaleiwv €xouv dnULOLPYNHOEL ALTOV
TO XApTn O Omoiog¢ ouveXwg epmAovtideTtal Kabwg OAol
ouveloPepouy e Ldeeg Kal potdoelg!

Phase of journey Stage 1: Competences
Actions Social worker

Stage 1: Interview

Stage 2:
Work plan

Objectives

Stage 3: Preparation

Personal documents (CV, Gl Mot
cover, train for interview) sl ol Cyour
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Yuvexiote va dlapadeTe yla va HABETE EPLOCOTEPA
yla ta otadia avantuéng tTng epapuoyng!
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Ol etaipol peta amno ocuvvepyacia oxedidoape ta Baoctka otadia tTng
EQPAPHUOYNG HE TO TEPLEXOUEVO KAl TIG Aeltoupyieg¢ tng. QotdCO
BeAape va yvwpidovpe Kat TN yvwun Twv avlpwrwy Kal opyaviopwy
Tov Ba XpnoLpoTioloLy TNV epappoyr). Etol emikolvwvnoape oxedov pe
60 opyaviopoULg amo 5 Xwpeeg yia va AaBoupe to feedback toug kat
oTNV MOPELa EVOWPATWOAPE TIG XPNOLUEG LOEEG TOLG OTNV TIEPALTEPW
avanrtuén tng EPapPoyng.

Av epyaleote oav pevtopag Pe veoug 18-35 etwv mou avalntouv
gpyacia, 6a XapoLuUE va CUVELOPEPETE KAl €C0ELC oTNV avamtuén tng

epappoyng!

MNeite pag Tn_yvwun_oac_Kal Tpoteivete LOEEC aAMAVIWVIAG OTO
EPWTINUATOAOYLO IOV Ba Bpeite dw !
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4. KaAn Xpovia!

H opdada tou gpyou AbledWork oag evxetat Kain Xpovid!

O£AeTE va HABETE TIEPLOCOTEPA YyLA TO £PYO KL VA
OUVEPYAOTELTE padi pag otnv avamtuin tng
EPapUOYNG;

ETtiokepTelte TNV LOTOOEALSA TOU £pYOU I ETILKOWWVNOTE LE
TouG etatpouc otnv lomavia, Mepuavia, MoAwvia, Youndla n
otnv EAMasdal
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